
99 Ways to Recognize People 

Recognizing employees in the workplace is essential for boosting morale, motivation, and
overall job satisfaction. Here are 99 ways to recognize and appreciate your employees:

1. Verbal praise for a job well done.
2. Handwritten thank-you notes.
3. Public recognition during team meetings.
4. Employee of the month awards.
5. Personalized, engraved plaques or trophies.
6. Shout-outs in company newsletters.
7. Highlighting achievements on the company website.
8. Creating a "Wall of Fame" with employee photos.
9. Offering flexible work hours or remote work options.
10. Providing additional paid time off.
11. Celebrating work anniversaries with cake or a small gift.
12. Offering professional development opportunities.
13. Acknowledging birthdays with a card or small treat.
14. Hosting a surprise office party.
15. Giving employees a designated parking spot.
16. Sending a surprise gift card.
17. Providing extra vacation days.
18. Offering a paid day off for volunteering.
19. Creating a "kudos" email thread for peer recognition.
20. Offering wellness program incentives.
21. Providing gym membership subsidies.
22. Implementing a "bring your pet to work" day.
23. Offering free or subsidized meals at work.
24. Providing a relaxation room with comfy chairs.
25. Organizing team-building events.
26. Hosting monthly or quarterly recognition breakfasts.
27. Giving employees a choice of projects.
28. Offering mentorship opportunities.
29. Providing a platform for employees to share innovative ideas.
30. Sending a personal thank-you video message.
31. Recognizing personal achievements like completing a marathon.
32. Offering a casual dress code day.
33. Creating a "Wall of Gratitude" for notes from colleagues.
34. Providing access to online learning resources.
35. Offering paid sabbaticals for long-term employees.
36. Implementing a peer-nominated award system.



37. Celebrating cultural or religious holidays.
38. Providing customized office supplies.
39. Offering commuter benefits or subsidies.
40. Hosting a team-building retreat.
41. Giving employees a choice of office equipment.
42. Providing ergonomic office furniture.
43. Recognizing employees on social media.
44. Offering financial wellness seminars.
45. Providing opportunities for job rotation.
46. Offering spot bonuses for exceptional work.
47. Creating a "Spotlight" newsletter to showcase employees.
48. Celebrating the completion of major projects.
49. Offering a "work from anywhere" policy.
50. Providing access to exclusive company events.
51. Hosting a "Day of Gratitude" with small surprises.
52. Offering flexible scheduling for parents.
53. Providing paid parental leave.
54. Recognizing employees during annual reviews.
55. Offering the option to work on passion projects.
56. Creating a mentorship program.
57. Hosting a "Thank You Thursday" tradition.
58. Providing paid study or exam leave.
59. Offering a "Health and Wellness Day" with massages.
60. Recognizing employees who refer candidates.
61. Offering tuition reimbursement.
62. Providing access to leadership training.
63. Creating a "Wall of Inspiration" with motivational quotes.
64. Celebrating personal milestones like weddings or births.
65. Offering access to a company library.
66. Providing a platform for employees to showcase hobbies.
67. Recognizing employees' contributions to the community.
68. Offering financial bonuses for hitting milestones.
69. Providing access to online fitness classes.
70. Hosting an annual awards ceremony.
71. Celebrating the completion of challenging projects.
72. Offering paid time for volunteering.
73. Providing an employee assistance program.
74. Recognizing employees for their problem-solving skills.
75. Hosting themed dress-up days.
76. Creating a "Leadership Spotlight" program.
77. Offering access to industry conferences.
78. Providing public speaking opportunities.
79. Recognizing employees for innovation.



80. Hosting a "Bring Your Child to Work" day.
81. Offering "Employee of the Quarter" awards.
82. Providing access to mindfulness or meditation classes.
83. Recognizing employees for their resilience.
84. Hosting a "Skills Showcase" event.
85. Offering access to a corporate discount program.
86. Providing opportunities for cross-functional training.
87. Recognizing employees for their adaptability.
88. Hosting a "Customer Appreciation Day."
89. Offering access to career coaching.
90. Providing access to online language courses.
91. Recognizing employees for their creativity.
92. Hosting a "Culture Appreciation Day."
93. Offering access to financial planning resources.
94. Providing opportunities for reverse mentoring.
95. Recognizing employees for their leadership.
96. Hosting a "Diversity and Inclusion Celebration."
97. Offering access to on-site wellness activities.
98. Providing opportunities for job shadowing.
99. Recognizing employees for their dedication and commitment.

Remember that the most effective recognition strategies are tailored to your company culture
and the preferences of your employees. Mix and match these ideas to create a well-rounded
recognition program that suits your organization's needs.


